
Grade: Salary Range: 

Duties and Responsibilities:

Qualifications and Education

Job Title:

: 1015 Half Street SE, Washington DC, 20003 

: dchr@dc.gov 

: (202) 442-9700 

Job Summary:


	Agency Name: Department of Youth Rehabilitation Services
	Text1: Youth Development Representative 
	Text2: CS-0007-07
	Text3: $54,038.00 - $67,745.00 
	Text4: The DC Department of Youth Rehabilitation Services (DYRS) is a Social Services Agency tasked with providing holistic and therapeutic programs and services to adjudicated youth between the ages of 12-21 in the District of Columbia. It serves as the District's cabinet level juvenile justice agency. DYRS administers detention, commitment, and aftercare services for youth held under its care in its secure facilities or residing in the DC community. The Youth Development Representative (YDR) position is located in the Secured Programs Division, under the purview of the Chief of Secured Programs with the DC Department of Youth Rehabilitation Services (DYRS).
	Text5: he Youth Development Representative (YDR) has the responsibility for the rehabilitation, direct supervision and active positive engagement, as well as the safety and security of youth in the custody of DYRS. Special emphasis is placed on interacting with troubled youth when assisting in treatment and supervision, and consistent with the principles of positive youth development (progressive services, supports and opportunities which help youth become socially, morally, emotionally, physically, and cognitively competent). The position will receive intensive, hands-on, training under the direct supervision of the department's training division and/or facility supervisory staff. 

As a YDR, you will provide for the day-to-day direct supervision and positive engagement of youth in the department's care and custody; provide vigilance in the performance of assigned duties and will be an integral part of a multi-disciplinary team endeavoring to rehabilitate and provide safe, secure, and humane treatment of youth in custody. Youth Development Representatives are required to maintain ongoing visual contact with all youth under their supervision and engage the youth in a positive and developmentally appropriate manner. Additionally, YDRs’ are expected to transport youth to court and other varied locations; supervise recreational activities; maintain custody of youth in hospitals and medical clinics, and monitor living, dining, and educational areas, in an engaging and interactive manner, while assuring youth and staff safety. 
	Text6: 0 credit hours from an accredited business school, college or university in social/behavioral science, education or other closely related degree, and 2 years of experience working in a youth treatment program (i.e. group homes, residential, juvenile correction, rehabilitation facilities), which included casework, group counseling, juvenile rehabilitation, probation and parole, or social work for children (12-21 years of age)

OR

60 credit hours from an accredited business school, college or university in social/behavioral science, education or other closely related degree, and 1 year of experience working in a youth treatment program (i.e. group homes, residential, juvenile correction, rehabilitation facilities), which included casework, group counseling, juvenile rehabilitation, probation and parole, or social work for children (12-21 years of age)

OR

4 years of experience working in a youth treatment program (i.e. group homes, residential, juvenile correction, rehabilitation facilities), which included casework, group counseling, juvenile rehabilitation, probation and parole, or social work for children (12-21 years of age).

The incumbent must be able to physically perform the basic life operational functions of walking, standing, bending, grasping, talking, repetitive motions, squatting, running, jumping and climbing; to carry or drag an individual (125 pounds, or more) a minimum of seventy-five (75) feet; and to fully perform DYRS approved restraint techniques and to apply restraining devices to aggressive and assaultive youth. The incumbent must have visual and hearing acuity to fully observe the behaviors and interactions of residents and other persons within the facility or during official travel and activities, and to effectively receive and transmit communications by two-way radios and telephones and be able to read and interpret written material and must possess effective written and oral communication skills.

A physical exam and physical assessment examination will be conducted on during the pre-employment process to verify that the incumbent can meet the physical demand of the position.



